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C.A WA Harassnent Policy

1.1 Introduction

The Canadi an Amat eur Westling Association (C.A WA ) is
commtted to the achi evenent of equal opportunity including
t he establishnment of a sport environnment in which al
menbers have the opportunity to contribute to the sport to
t hei r maxi num potenti al .

In keeping with the spirit of this commtnment, the C A WA
does not tolerate any form of harassnent and undertakes to
protect all nenbers regardless of their race, ancestry,

pl ace of origin, colour, ethnic origin, citizenship, creed,
sex, sexual orientation, disability, age, marital status,
famly status or record of offence, from harassnent by

ot hers menbers, officers of the association, officials,
organi zers, coaches, club mates, and any other nmenber of the
C AWA wth whomthey may have contact.

This policy is directed towards the protection of nenbers
from harassnment which may occur
- during the course of C. A WA business and events,
or within a club affiliated with the C A WA.; or

- out si de of such events or clubs where there may be
repercussions in the work or club environnment
adversely affecting nmenbers' westling
rel ati onshi ps.

1.2 Definition of Harassnment

Har assnment takes many forms but can generally be defined as
behavi our including comments and/ or conduct which is
insulting, intimdating, humliating, hurtful, malicious,
degradi ng or otherwi se offensive to an individual or groups
of individuals. Wile this applies to all nenbers of the
C. A WA and any formof harassment , the various provincia
human rights codes and the Canadi an Charter of Rights and
Freedons col |l ectively prohibits harassment on the foll ow ng
grounds: race, ancestry, place of origin, colour, ethnic
origin, citizenship, creed (religion), sex, sexual
orientation, disability, age, marital/famly status or
record of offence.

Har assment may include but is not limted to:

witten or verbal abuse or threats,
[ sexual |y oriented conments,
ii. racial or ethnic slurs,
v. unwel conme remarks, jokes, innuendos, or taunting

about a person's body, attire, age, nmarital
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status, ethnic or racial origin, religion, etc.,

V. di spl ayi ng of sexually explicit, racist or other
of fensive or derogatory materi al

vi. derogatory sexual, racial, ethnic or religious
graffiti,

vii. practical jokes which cause awkwardness or

enbarrassnment, endanger a person's safety, or
negati vely affect performance,

viii unwel come sexual remarks, invitations or requests
whet her indirect or explicit, or intimdation,

ix. leering (suggestive staring), or other obscene or
of fensi ve gestures,

X. condescensi on, paternalism or patronizing

behavi our whi ch underm nes sel f-respect or
adversely affects performance or working
condi ti ons,

Xi . unwel conme physical conduct such as touching,
ki ssing, patting, pinching etc.,

xii. vandalism

xiii physical assault.

1.3 Reprisal

As part of their right to freedomfrom harassnment, C A WA
menbers are protected fromreprisal or the threat of
repri sal

Reprisal may include situations in which a nmenber is:
1. denied or threatened with denial of pronotional,

advancenent, training, or other related
opportunities or benefits (ie. team selection,

etc.),

2. di sciplined or threatened with disciplinary
action,

3. di sm ssed or threatened with di sm ssal.

On the sol e basis of:

- rejecting the sexual advances of a person in
aut hority who could or who could be perceived
to have influence over westling-rel ated
deci sions affecting the nenber.

- havi ng made a conpl ai nt of harassnent.

Reprisal may al so include situations involving anot her
menber (s) who, because the nenber has nade a conpl ai nt of
harassment, continues or escal ates the harassnent;
ostraci zes or isolates the nenber; and/or engages in any

Section 4.3 Harassment Policy 3 November 1993



behaviour with the intent to intimdate, threaten,
hum liate, hurt or adversely affect the perfornmance or
wor ki ng condi tions of the nenber.

1.4 Procedure/Responsibility

The CA WA is commtted to creating and nmaintaining a
supportive sport environnment free of all fornms of
har assnent .

Board/comm ttee nenbers, affiliated club executives, staff,
coaches, athletes, managers and officials of the C A WA
are responsi ble for preventing and di scouragi ng harassnment

by:

- under st andi ng and uphol di ng the principl es
of this policy,

- not engagi ng in behaviour contrary to this
policy and ensuring that all nenbers are
treated fairly and equitably,

- conmuni cating the Association's objective to
create and maintain a harassment-free sport,

- not allow ng or condoni ng behavi our contrary
to this policy,

- taking all conplaints of harassnment seriously
by investigating conplaints in a thorough and
sensitive manner and taking pronpt action to
resolve the situation in accordance with
procedures outlined in the follow ng
secti ons.

Any person who has authority and/or ability to prevent or
di scourage harassnment will be held responsible for failing
to exercise this authority.

Al'l menmbers of the C A WA. have a responsibility not to
harass any ot her menmber. Menbers who experience harassnent
are encouraged to make it known to the harasser that the
behavi our is offensive and/or to report the incident(s) in
accordance with the follow ng conpl ai nt procedure. Menbers
who w tness harassnment or who becone aware that a menber is
bei ng harassed are encouraged to report the incident in
accordance with the conplaint procedure which foll ows.

1.5 Conpl aint Procedure

Menbers are encouraged to report incidents of harassnent.
Menbers who bring the incident(s) to the attention of the
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CAWA wll receive the full support of the Association
Conplaints will be addressed in a sensitive, responsible and
timely manner.

Menbers who experience harassnent because of their sex,
race, religion, ethnicity, place of origin, disability, age,
sexual orientation or famly status are specifically
protected under the various provincial human rights codes
and have the right to file their conmplaint with their

Provi nci al Human Ri ghts Conm ssi on.

Menbers who experience harassnent are encouraged to make it
known to the harasser that the behaviour is offensive and
contrary to CA WA policy. |If confronting the harasser is
not possible or if after confronting the harasser the
harassnent continues, report the incident to the Executive
Director and/or the President of the CA WA .

If this avenue is either unavail abl e or inappropriate,
conplaints may be nade directly to;

i any nmenber of the C A WA Board of Directors

ii. any chair of any C A WA conmttee

ii

i. any C A WA. coach, manager or staff nenber
1.6 Conplaint Investigation and Resol ution

The above conpl aints procedure sets out a nunber of avenues
for reporting incidents of harassnment. Once a conplaint is
reported, inmmedi ate action nust be taken as foll ows:
It should be enphasized that the entire procedure w ||
be confidential in nature.

i t he conpl ai nt nmust be docunented and i mmedi ately
forwarded to the Executive Director and/or
President, who nust informthe Executive Committee
of the C.A WA regarding the conplaint as quickly
as possi bl e,

ii. the Executive Commttee will imediately cause to
be formed an appropriate tribunal to investigate
the incidents(s),

iti. the witten conplaint and any other pertinent
docunentation, will be immediately forwarded to
the chair of the tribunal by the Executive
Di rector and/or President,

iv. the Executive Director and/or President nust
ensure that an investigation is initiated.

V. the tribunal, via its chair, wll report its
findings to the C. A WA. Executive Comm ttee.

Section 4.3 Harassment Policy 5 November 1993



Al'l conplaints of harassnent nust be investigated by the
appoi nted tribunal to determ ne the nature and circunstances
of the incident(s) and to recomrend appropriate resol ution.

The C. A WA. Discipline and Gi evance procedures could be

brought into play by any party involved in a harassnent
i nci dent.
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